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SPAD CDI THROWN OUT
Mulu back in his depot. It pays to be an RMT driver
It is because of the
RMT's swift decision to
enter into a dispute over
the way Mulu was treated, the expert representation he had at his disciplinary, and the support
of Jubilee Line RMT
reps, activists and colleagues that he is now
back in work.
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This is what a victory
looks like
The RMT stands with train driver
members. We are ready to take
action together when management come for us. The RMT
stood with Mulu from the start of
his case to the finish. From the
initial fact finding, to the CDI outcome the RMT was there.
On the Jubilee Line industrial and
health and safety reps played
their part building a case, highlighting issues and preparing to
take action if needed.
At head office the National Executive, our Regional Organiser,
Senior General Secretary and
local reps met to raise the case
with union officials and decide on
the action we would take were it
needed. And when it came to the
CDI itself, the member was expertly defended by a train driver
rep who has dealt with scores of
disciplinary cases.
This was a victory for Mulu and
for all of us as it defends the procedures about how non aggravated SPADS are dealt with. RMT
members came together to fight
this case and the result is a victory for all RMT members.

The RMT is the union for train drivers. We are ready to defend drivers who are unfairly treated,
and prepared to take action to ensure our workplace is safe. If these things matter to you then
joining up is easy. Just go to rmtlondoncalling.org.uk/join or chat to your local RMT rep.

