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PAY DEAL: THE WAGES oF DISUNITY?

nce again it is assault to convince staff that - -
nearly a year due to the recession, this wa$
since we should the best offer they could table In thls ISSUE...
have had a pay Not surprisingly, they failed to | 3 Advice on Oyster £5
rise. It has been mention the millions which | minimum top-up
settled after a protractedcould have been saved by 4. Mercy Odisi — Green
campaign led industrially by thegetting rid of expensive | park members plan
RMT while the other unions ‘consultants’, overpaid senior fiah
o : ; 1. fightback
maintained a deafening silencananagers (we are not sure whé . .
(apart from a certain union90% of them do!), and S. L|e_s, Damn Lies and
leader who encouraged hisscrapping the disastrous PPP. | the Missing CCTV
members to scab in the 7. Jailed for crimes they
summer). Thanks in part to thelt was clear very early on thal did not commit
failure of these other unions totalks were getting nowhere, sq 8 Branch Officers and
unite with RMT in a fight for we embarked upon a ballot for .
something better, we haveindustrial action. The memberg MeetingDates 201
ended up with a two-year dealeturned a clear mandate forcourt. However, we updated
which is an insult to all of you action. Rather than respectingour records, reballoted and
who have worked hard tothis mandate the bosses ran tgained another strong mandate
deliver a railway which the courts and used the antifor industrial action which we
continues to win industry union laws, claiming that thereused to try and settle the dispute
awards — awards which arewere discrepancies in theby negotiations. The offer on
happily accepted by topunion’s membership records.the table at this time amounted
management who bask in theThis claim was totally spuriousto about 1000 job cuts and a
glory whilst wielding a heavy and irrelevant becausefive-year pay cut. However,
stick in the workplace. management know where everytalks at ACAS went so well
one of their workers is that, on the eve of the strike in
As usual, rumours have beeremployed and all members ofJune, Bob Crow was ready to
doing the rounds concerning thehe union were being balloted!sign an agreement with LUL.
dispute. Here are the facts. InThis running to the courts by theThis was scuppered at the last
terms of trying to get the paybosses is now a regular featureninute by an act of political
settled our Union could notof industrial relations; ratherinterference from the Mayor's
have done more. We put in arthan attempt to resolve disputesoffice and the deal was taken off
early claim in 2008 (with the management try to frustrate thehe table. Despite our union’s
anniversary date being Aprildemocratic wishes of ourattempt to solve the dispute
2009) yet management did notmembers by running to the merthrough  negotiations, the
even respond to it untilin wigs. political establishment were
February 2009 when they made spoiling for a fight.
their first derisory offer. They Predictably, LUL got the
then launched a propagandalecision it wanted from the
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It was around this time that thethat the current deal was adankers run amok and nearly
ASLEF General Secretarygood as we could achieve sobankrupt the country and now,
(what's his name again?) waswith an eye on the anti-unionrather than punishing them and
telling his members to scab andaws, we reballoted ourthe people who have got rich
cross picket lines. At Sevenmembership on the latest two{rom this system, they want to
Sisters depot, managers wergear offer. Due to a slash jobs and pay in the public
enlarging ASLEF notices andcombination of factors, it sector while allowing the fat
putting them in managementappears that the call for strikecats who got us into this mess to
notice  cases  encouragingaction was not supported by aeturn to their champagne and
members to scab! Thankfully,sufficient proportion of the cigar lifestyle. This means that,
and to their great credit, manymembership.  The executivewhichever party gets elected in
ASLEF members respected oucommittee of the union alsothe summer, they will want you
picket lines and our branchdecided that action short of ato pay and this means not
salutes their principled support.strike would not, on its own, getting a fair pay rise in the

Sadly, it appears that ASLEF’ssecure a better deal.
leadership is determined to
oppose any sort of unity with There are concerns about the
the RMT, even to the extent ofway in which the dispute was
damaging the interests of itsconcluded. These will be fully
own members. aired at the Regional Council
meeting on 28 January at the
In the teeth of managementSomers Town Community
propaganda and intensiveCentre at 1630 which you
efforts to undermine us, a heavyshould attend if you want to
BTP presence on picket lines, dind out more or take part in
hostile media and political the debate (ask your rep for
establishment, we carried outmore details).

foreseeable future. This means
the pay you get will stay about
the same and may go down with
increased taxes to pay for the
mess.Unless we do something

about it.

JOBS

The major concession we got
out of management was on jobs;
certainly no operational
members have been made
redundant thus far, but what can

one of the most successful two-

day strikes in history which Tha eal

we expect in the future?

actually got stronger on the At the time of writing,
second day when all our management are undertaking a
enemies were hoping it wouldPAY review of their costs, in

collapse. This action aloneThe deal on pay is 1.5% forparticular, staff costs.  This
secured an assurance that nd009 and the RPI figure for means jobs, the way we do our
RMT members would be madeFebruary plus 0.5% in 2010.jop and the tools we are given to
compulsorily redundant, sawCurrently RPI is at 0.3%. 4o our job. They are also
management reduce their offefTherefore  we are certainlygriving  towards  skeleton
from 5 years to 2 years andooking at a rise of under Z%Stafﬁng levels in train depots by
meant that future talks would beper year on average for theemoving team talks from
more productive. It was felt thatduration of the deal. Given thatrgsters (cutting 35 drivers across
more time should be allowed forthe real rate of inflation is the combine), leaving vacancies
talks to work but, as in the pasthigher than the government'synfiled on stations and in other
we have gained very little from RPI figure, we are really greas, and they are sacking
this Iull and have allowed the swallowing a pay cut. Back paymembers for disciplinary issues
other unions to pretend thathowever should arrive in thewhich previously would have
doing nothing was the bestFebruary pay packet. resulted in only a warning.
tactic; under strong head office Your job and the way you do
recommendation, TSSA andEvery time you tum the TV on, your job will be coming under
ASLEF persuaded their politicians are competing to beattack. Management want
members to accept it. The RMTthe party of cuts and Pay another company plan.
leadership and reps did not feefestraint. They have let the
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PENSIONS allowing them to play one unionscheme will quite likely be shut

Another major cost for LUL is Off against another.We want down as has happened to many
the pension that you areto end these false divisions in schemes in recent years where
working towards and deservethe interests of all London staff were in weak unions or in

In fact, at a pay meeting thisunderground staff. Imagine no union.

time last year, Howard Collins What could be achieved by a

(COO0) was on record as sayingingle strong, united andYou may just want to come to

that they cannot afford currentdemocratic union, fighting for work, get paid and keep your

benefits. Therefore, it is likely the very best terms andhead down, but management
that this is another hard-wonconditions commensurate withhave other plans for you. And

condition that management willthe hard work we all give to thethey have these plans whether
be looking to grab.Unless we company. That should be theyou like it or not, so there's

do something about it. goal of any worker with an nothing to be gained and much

ounce of common sense; at théo lose by sticking your head in
WHAT IS THE moment, RMT is alone amongthe sand. The only alternative is
ANSWER? the transport unions in strivingto build the union and be

towards this goal.To belong to prepared to support it when it
RMT is to be part of the calls on you to take action to
answer; to belong elsewhere is defend and improve your terms
to be part of the problem. and conditions. This means

encouraging every worker in
, .2 As a union, we could take ayour area to join the RMT and
today’s pay and benefits is . .

. ~similar approach to the otherssupport your local rep and make
because of the previous d h King |
struggles and argumentsan try to cosy up _to sure they are working In your

management and say nothinginterests. This means trying to
advanced by the RMT. :

) . : What would happen if we tookattend your local branch
Companies, including ours, h h? M h . ice board f
don’t pay any more than theyt at approach? Managers, w amee_tlng (see notlc_e oard for

already feel confident after thedetails) or getting more
have to. Some of the better ) , . .
deals that have been achieved iIast pay round, would ensureinvolved in what it is doing to
. that your union is silenced in themake our organisation more
the past were gained when . .
workers united and unionSWork plac_e. _Yo_u _would be effectlve_. We remain read_y to
more easily disciplined, morework with the other unions

worked together. : . .
easily bullied, more easily when they support our approach
persuaded to work outside yourand defend their members but
pours, more easily sacked. Inve cannot rely on them. Contact
short, your life at work would your local rep or branch officer

, : become miserable. At the samdor more information on how to
RMT writes to both unions and

asks them to amalgamate Withtlme, you will get no pay rise or get involved. Your job may

the RMT. The presentdivisionseven a pay cut, jobs will godepend on it.

: (limiting promotion prospects),
benefit management byand your excellent pension

It is a fact of life that whatever
job you do on LUL and
whatever union you are in (or
even if you are not) the only
reason you currently enjoy

So what of TSSA and ASLEF,
and what are the chances o
working together? Every year

OvSTER GARD £5 MiNimum ToP-UP: ADVICE FOR TICKET SELLERS

LUL have introduced a minimum top-up of £5 for Gyrs€ard prepaid transactions that take place latttig
office windows. This is an attempt by LUL to reneowver 400,000 Oyster card transactions from tigket
offices. As well as a blatant attempt to justifgsing ticket offices, this measure discriminatggiast our
poorer customers and also against people for whoglidh is not a first language.

At the last Branch meeting in January, it was datithat SAMFs should ignore the £5 minimum top{up
instruction. The issue is being raised by the RMTa combine-wide level. We understand that DEM
Richard Chandler has already advised SAMFs at GPeek to “use their discretion” and our union eisgésr
that advice




GREEN PARK PLANS FIGHTBACK FOR MERCY

Sacked Green Park SAMF,her members against bullyboyof course, will only be

Mercy Odisi, has been managers on her group. necessary if Mercy's appeal
granted a  Directors’ hearing is unsuccessful.
Hearing in her fight for
reinstatement. The hearing toolBa““t Result Members on the group should

place on 1% January but, as RMT members on Green Parkook out for further information
yet, there is no indication of Group have been balloted forahout what is being planned or
how it went. Management saidstrike action and action short ofspeak to their local reps. It is
that a decision would be made? strike in support of Mercy. Injmportant that members at
within a week or two of the & disappointingly low turnout, Green Park stick together right
hearing. members voted narrowly for anow — it is no coincidence that
strike and by a two to onemany of the management abuses
Mercy was dismissed by LUL majority for action short. In which Mercy fought against
for an alleged ticket office losslight of this result, the branchwhen she was a local rep are
which took place almost a yearhas agreed to build support omow taking place with an even
ago. The suspicion is that shéhe group for a work to rule andgreater frequency. It is time to
was really sacked for being aovertime ban during put a stop to this.Mercy stood

good rep who had stood up forforthcoming weekend yp for you; now she needs you
engineering works. This action,tg stand up for her.

Lesbian, Gay, Bisexual and Vacancies

Transgender Officer

At the recent Finsbury Park RMT Annual General Megtl
was elected (unopposed) to be the branch LGBT @fficlf
there are any issues, cases or enquiries wheramoy might .
be useful, | am available to help in anyway | cdram not a BranCh ASS|Stant
member of the LGBT community myself but have arenast

in LGBT issues, not least because a close familynbsx is Secretary
gay. | realise that some members of the LGBT comiyu
may think it inappropriate for a heterosexual pergntake on
this role. If any member of the LGBT community wsrto
take over the post from me, | will happily standdasand
second their nomination.

Health and Safety

Rep, BCV
E-mail: simonstricklandscott@yahoo.co.uk
Landline: 02075 021 490 Revenue
Mobile: 07762 451 979

You can contact me in the following ways:

Simon Strickland-Scott (CSA Russell Square)

Next Branch Meetings

At the Twelve Pins Public House (near Finsbury Parlkstn)
February 4™ and 11" starting at 1600hrs sharp
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LIES, DAMN LIES AND
THE MiSSING CCTV

egular Readers of they had some letters for him.it could be forced in his hand, as
Monthly News He asked that the letters be puhe was not prepared to read
will know that one in his mailbox as he wasletters whilst being in charge of

of the causes of running late. a train. However the same
the strike on the manager waited for him to
Victoria Line — in the Imagine his surprise when hereturn on the southbound

background, but neverthelesshecked later and found noplatform. Now Glenroy was

stated on the ballot paper — wagetters in his mailbox. He wasreally concerned and had to hide

the victimisation of our branch then subjected to numerous PAn his cab from the manager

Chair, Glenroy Watson. calls to the office during his who he was now convinced was
meal break, so he again visitedstalking him.

In March last year, Glenroy the office on his way out of the

returned from annual leave atuilding. Suspended
the start of the ballot about Carl
Campbell who had been The next day he was suspended

unfairly sacked for a wrong side
door opening (WSDO).

and almost a year later he has
been sent to a Company

, : . ul Disciplinary Interview (CDI)
As Chair, Glenroy felt it was his EE—— e for ‘refusing to obey an

duty to come into his depot ll;-‘. L T —m instruction’ from a manager

Seven Sisters early, to helojs who had not spoken a word to

their ballot papers and were

returning them. So far, the CDI has lasted two

days. The first reason given for

Harassed _ _ _ suspending Glenroy was that he
Trains halted during previous  pad delayed the train service on
When management found out strike the day by walking away from
that Glenroy was in the depot, the DMT on the northbound
they started harassing himStalked platform and that the previous
calling him over the PA to driver had had to shut down the
report to the Duty ManagerHere, he was told again thatrain.
Trains (DMT). there were letters, so he asked
again for them to be put in hisiitness gagged
One his way to his booking onmailbox. Instead, a DMT

point in Northumberland Parkfollowed him down to the ng one can explain why a driver
Depot, he popped into thenorthbound platform with a \yould do that with a DMT on
DMT’s office to be told that letter. He walked away beforey,q platform, but Glenroy was
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on the platform and saw theour

Branch Chair is beinge

train come into the platform asvictimised;

did another driver who wanted
to give live evidence to the CDI. «
This driver attended the CDI in
his own time on his rest day, but
the Chairman of the hearing
refused to allow him to give his
evidence. He has since
submitted a signed, written
statement along with three other
staff with two more on their
way.

CCTV footage requested

On the 4 March, the day after
Glenroy was stood down,
Branch Secretary Dean
O’Hanlon, acting as Glenroy's
Advocate, put in two written
requests for CCTV footage of
both the north and south
platforms at Seven Sisters.

During the investigation,

management admitted viewinge
the CCTV and even providing

Glenroy and his then Advocate
Unjum Mirza with a reference

number for the CCTV.

CCTV footage mysteriously
vanishes

Yes! You guessed it. Almost

one year later they cannot find"
the CCTV footage, so they have
said the police have got it.

When we speak to the police
they say they have no record of
ever taking it. When we speak
to the station, they have no’
record of ever giving the tape to
the police.

Some other things have come
up which support the fact that

When the company is
considering sending a union
representative to a CDI, they.
have to contact the rep’s
Head Office in order that the
union can try to sort out the,
case. The RMT was not
informed until the &
October, the same day that
the CDI papers were issue.
This mean the union had no
time to start talks.

Glenroy and other RMT
members held a meeting.
with the Victoria line
performance manger as a
result of their victory of
stopping the increase of 5-
rounder turns on the line.
Four days later Glenroy

found himself on a CDI for ynder

The charge put was not in
the bundle

No minutes were provided
from when Glenroy was
interviewed

They have so far refused to
write into the record the
witness statements

They have been asked
several times by Glenroy's
Advocate, Regional

Organiser Steve Hedley, to
‘throw out the case’. All

they could reply was that
they are not going to throw
it out ‘just yet’

It is now clear they are
under orders to find our
Branch Chair guilty of

something - anything - and
to ‘keep it going as long as
you can’.

these circumstances,

an issue which took place 8@|enroy Is expected to be

months earlier.

responsible, on a daily basis, for

In September, at a line Levelthe lives of hundreds of London
| meeting, management sideUnderground passengers.

— including the manager

who wrote up the CDI brief Industrial action

— told Glenroy and other

RMT and Aslef reps that 5 long time ago, Finsbury Park

there were no outstandingbranch passed a

CDls, even when they were

resolution

which is still live, that if any

asked'what about Glenroy i action is taken against

Watson?!

our Branch Chair we will ballot

The manager who put they| areas of the branch for

CDI brief together
nothing to do with
investigation,  but

always played a very big

had industrial action and ask the
the ynion to expand the action
had 5cross the combine.

partin victimising Glenroy. \ye ask the CDI panel to think
The management sides Ofarefully about what those

the CDI have been veryapove them are asking them to
embarrassed to find thatyq.

almost every part of the
brief has been
incompetently put together.



VicTimS OF INJUSTICE ADDRESS BRANCH

Finsbury Park  branch involvement was withheld by
recently held an openPaddy Hill was one of thethe police. Patrick Conlon,
meeting on the issue ofBirmingham Six, also wrongly father of Gerry, had died in
the many legal injustices whichjailed for two pub bombings in prison in 1980.
have taken and continue to takdirmingham in 1974. He and
place within our own country. his friends had also beenPaddy also spoke about life
At a packed Twelve Pinssubjected to extreme brutality atafter prison and said that this
meeting room, RMT membersthe hands of the West Midlandswas an ordeal in itself, with the
from our own and many otherSerious Crime Squad, a policestate offering released prisoners
branches listened, spellboundunit so corrupt that it was laternext to nothing by way of
as leading members of thedisbanded. Paddy also spoksupport. This lack of help is the
Miscarriages of Justice with real emotion about thereality for all released prisoners,
Organisation (MOJO) gave miscarriage of justice which including those like Paddy who
impassioned and emotionalcaused him and his friends tohave been declared innocent
descriptions of how theylose over 16 years o and pardoned He said
suffered at the hands of a justiceheir lives in a violent that MOJO had been
system which gave them onlyand corrupt prison set up to help people
the most brutal injustice. system, whilst the who have suffered
policemen, judges an - from miscarriages of
Gerry Conlon was one of thegovernment ministers % justice and to alert the
Guildford Four, jailed in the responsible for %% general public to the
70’s for a crime neither he norsending and keepinc Paddy Hil fact that there are still
his co-defendants hadthem there went on tc addy 1 hundreds of such cases
committed. Gerry was full of achieve higher offices. It wasevery year; it really could
anger towards those in theknown right from the start thathappen to any one of us.
police, the judiciary and thethe Birmingham Six, Guildford
government who had conspired~our and the Maguire SevenPaddy is now suffering from an

to keep him in prison gzzg : were all innocent of extreme form of Post Traumatic
and to prevent the OWR1| the heinous crimes for Stress Disorder (PTSD) as a
truth about the ,‘« which  they were result of his experiences.

Guildford pub
bombings from everj
seeing the light of day.

convicted. Even trade wunion movement, is
worse, the authorities planning to open a trauma
He described thej actually knew who centre in Scotland which will

brutality he endured al Gerry conlon  had carried out the help both those who have been
the hands of the bombings, but kept Wrongly incarcerated, and union
police, the dire reality of prison this knowledge a secret whilstmeémbers — suffering  from

life, the duplicity of those in innocent men and women rottedraumatic experiences in their
government at the time and then jail. Six of the Maguire Workplaces, to put their lives
cold lack of support from the Seven and the Birmingham Sixback together again. ~ Our
Iish government. ~ But hewere eventually released inbranch was the first in the
praised our union for being thel991 after an investigationcountry to affiliate to MOJO

first to help highlight the found that ‘confessions’ hadand we are proud to be
injustice and to fight for the been attained under torture@ssociated with the work that
release of all those wronglynotes of interviews had beenth€y are trying to do on behalf
jailed. The Guildford Four were falsified, and information which of all those who have been
released in October 1989 aftewould have cleared theWwronged by our justice system.
15 years of campaigning. defendants of any possible
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URY PARK BRANCH OFFICERS 2010

Branch Chair

GLENROY WATSON

Driver, Seven Sisters

Mobile: 07956 133 450

Email: watsonrmt0543@aol.com

Branch Secretary
DEAN O'H ANLON

69 Merrick Close, Great Ashby, Hertfordshire

SG1 6GH
Mobile: 07956 342 235
Email: dohanlon@aol.com

Vice Chair

FRANK CURTIS

Driver, Arnos Grove

Mobile: 07931 130 849

Email: frank.curtis@ntiworld.com

Assistant Secretary 1

DAVE RAYFIELD

Driver, Arnos Grove

Mobile: 07753 878 933

Email: dr@atouba3.maill.co.uk

Assistant Secretary 2
ALTOUGH FAKK

Supervisor, Finsbury Park
Mobile: 07720 891 214

Email: otbaron_l@hotmail.com

Treasurer

GUY GIBSON

SAMF, Seven Sisters

Mobile: 07868 633 829

Email: guygibson30rmt@ hotmail.co.uk

Membership Secretary

DEREK BISHOP

Driver, Arnos Grove

Mobile: 07954 405 816

Email: derek.bishop@rocketmail.com

Black and Ethnic Minorities
MARK WALTERS

Driver, Seven Sisters

Mobile: 07830 337 572

Email: markathome5@ hotmail.com

Branch Meetings

=====2010=====
February 4 11
March 4 11 18
April 1 8

May 6 13
June 3 10 17
July 1 8
August 5 12
September 2 9 16
October 7 14

November 4 11
December 2 9

Other important
dates in 2010

Mayday March and Rally,
Saturday May {'

(To be followed by dinner,
retired and long service
awards — see local rep for
more details)

Friday, November 19th
Branch Annual General
Meeting (starting at
1700hrs)

Thursday, December 16
Branch Xmas Social




