
London Underground management have agreed to review Night Tube station
staff’s working conditions. RMT is calling for: a 16-hour week (more pay and
more access to in-work benefits); increased staffing; protection from
harassment and assault; better access to admin support; training,
appointments, etc, available during our working hours; better access to
promotion and to transfer into full-time posts.

Do you have other issues and concerns? What can you
do to help us win these improvements? What is most important to you?

RMT reps will be there to discuss with you, listen to
your views and answer your questions.


