
                                      

                
 

Employment Law Update 
  

        sponsored by Simpson Millar Trade Union Solicitors      

                                   

 
This free one day briefing is for all union reps, officers and members who 

want to get up to date with all the latest employment law changes brought 

in and planned by the Coalition Government. The day will be a mix of 

information and also small group activities  

(please see overleaf for what will be covered) 

 

 

 

  Tuesday 26th November 2013   -   9.30a.m – 4.30p.m 

                                               at 

                WEA Trade Union Learning Centre 

                          96 – 100 Clifton Street 

                              London EC2A 4TP 
             (short walk from Old Street/Moorgate/Liverpool Street/  

                        Shoreditch stations and on lots of bus routes) 

 

 

                                   Sandwich lunch provided 

 

 

To apply please fill in the application form overleaf and return to 
Monica Gort, WEA London Region, 96 – 100 Clifton Street, London EC2A 4TP 

 or email to mgort@wea.org.uk 

 

For further information please contact Monica on email or 0207 426 1976 

 
 



This Employment Law Update briefing will cover; 

 Fees in Employment Tribunals  - Tribunal Procedure,  Tribunal Awards 

 Collective Redundancy Consultation -  Changes to TUPE 

 Changes to Whistleblowing legislation and unfair dismissal 

 Changes to the Equality Act 

 Pre- termination confidential negotiations and “Settlement Agreements”.   

 Employee-shareholder status  

 

It will also look at forthcoming changes,  

 Mandatory pre-claim conciliation through ACAS.  

 Questionnaire procedure  

 Public sector equality duty  

 Parental leave – now and in future 

 Trades Union Membership 

 The Transparency of Lobbying, Non-Party Campaigning and Trade Union 

Administration Bill  

-------------------------------------------------- 
(Please WRITE clearly and keep a copy for your records) 

Employment Law Update 
 
►YOUR FULL NAME: 
 
 
Home address: 
 
 
 
 
Postcode:     Tel: 
 
 
Email: 
 
 
Trade Union: 
 
 
Union branch: 
 
 
Posts held, if any: 
 
 
Name and address of employer: 
 
 
 
A sandwich lunch will be provided.  
Please state any dietary requirements; 
 
 
Signature of applicant:                Date: 
 
 
Signature or stamp of full time officer/branch 
 
           


